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ABSTRACT 

The wages and benefits of students enrolled in 
college^level cooperative education programs throughout the Midwest 
are compared in this report. It describes the survey process, in 
which 119 college cooperative education program directors received 
3,890 survey questionnaires and accompanying materials to forward to 
employers they had selected to participate in the survey. Of the 434 
programs for which usable surveys were returned, 76 percent employed 
only bachelor's degree students, 3.5 percent employed only associate 
degree students, and 20.5 percent employed both bachelor's and 
associate degree students. The report presents results in 27 tables 
of data. Separate tables for bachelor's and associate degree programs 
are provided for each of the following: salaries by major, salaries 
by employer type, benefits by major, salaries for first and final 
work assignments by employer type, salaries by employer t3^e paid to 
new community/ junior college graduates, and benefits by employer 
type. Tables summarizing salaries and benefits for bachelor's degree 
students are included for Illinois, Indiana, Iowa and Missouri, 
Kentucky, Michigan, Minnesota and Wisconsin, and Ohio. A regional 
versus state comparison of Midwest bachelor ' s-level salaries, summary 
of additional benefits provided by some employers, and list of 
colleges and universities supporting the survey are presented. 
(MN) 
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This edition of the 1992 Cooperative Education Student Employee Salary & 
Benefits Survey is dedicated to Don because it was through his support 
encouragement, and mentoring that I began conducting this and other surveys. 

Don Hunt spent almost all of his professional life in the acth^e support of 
cooperative education as the ^^ideal" educational methodology. Although he 
passed from this life during 1992, he will long be remembered by many thousands 
of faculty, cotmselors, and human resources professionals who he advised, 
trained, or consulted with. 

For those of us who knew him, Don will continue to serve as a model of one 
who loved life and lived it to the fullest: fuU of missionary zeal for the Cooperative 
Eklucation and Placement profession; full of zest for life; full of love and respect 
for his family and associates; full of new ideas and ways to get the job don j 
better; full of faith in the ability of others to personally grow and improve 
themselves; full of a willingness to share his thoughts, ideals, and methods to 
all who would listen; and full of doing many diverse things so veiy well. 

We will miss Don for the encouragement that he gave, for the criticism that 
helped us Improve, for his keen legal advice, for his passion for water and 
boating, for his love of automobiles and what made them tick, for his logic and 
his business sense, for his taking the time to care, for getting more work out 
of his employees than they believed possible, and for his ability to find the best 
seafood house in any town in the country. 

Thanks, Don, for reaching out to a young man fresh out of the Navy ?jid giving 
him the opportunity and support to develop a meariingful lifelong career. 



Jack Crusoe 
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COOPERATIVE EDUCATION SALARY & BENEFITS SURVEY 

Bm>WEST REGION 



An Annual Study of Salaries and Benefits Paid to 
Cooperative Education Student Employees During 1992 

During the past twenty years. Cooperative Education, as practiced within colleges, 
universities, and community colleges, has grown rapidly as a widely accepted 
methodology for improving the quality of higher education. In this context, it 
has provided an extended, organized learning experience by integrating periods 
of traditional classroom theoretical study with periods of practical, professional, 
paid work experience in business, industry, government, and social agencies. 

It continues to be apparent to cooperative education practitioners, both employers 
and academicians, that more and better information is required to effectively 
manage their programs. Employers state that local and regional information 
regarding salaries and benefits paid to cooperative education student employees 
is essential in formulating their plans to provide their student employees with 
reasonable and fair rentraieratlon for their work. 

This study marks the eighth successive time it has been conducted in the 
Midwest. The support for this project has been fully provided by the Michigan 
Council for Cooperative Education and Wayne State Uiiiversity. 

Cooperative Education Salary Structure 

Employers who may be in the process of establishing or revising salary schedules 
for cooperative education student employees will generally relate their salary 
structure to the rates which they offer to new college graduates. 

Following are the entry and final salaries paid cooperative education student 
employees as a percentage of the average salaries paid to new graduates: 



l>t S«laiy (Entiy) Spread Final Salary 

Engineering (4 yr) 58% 17% 75% 

Engineering (2 yr) 71 7 78 

Accounting (4 yr) 64 12 76 

Business (4 yr) 63 12 75 

Business (2 yr) 78 7 85 

HumanlUes & Soc. Sol. (4 yr) 71 7 78 

Sciences (4 yr) 63 17 80 

Architecture (4/5 yr) 68 17 85 
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Four -year students tend to receive entry salary rates at the start of their junior 
year and receive final salary rates during their senior year. A progressive salary 
structure can be derived through interpolation for three, four, five, or more 
work terms. 

Conclusions & Observations 

It is beUeved that the user will be able to rapidly find the information that is 
required firom the various charts. However, your attention is called to these 
observations and conclusions based upon the data: 

Entry salaries for four -year engineering, accounting, business, social sciences, 
and science cooperative education students increased 5.3%, 4.1%, 6.7%, and 
3.3% respectively during the past year. Entry salaries for humanities students 
declined 6.7%. 

Entry salaries for two-year engineering, business, and graphic/ conmi. art co- 
operative education students increased 3.8%, 6.8%, and 4.6% respectively during 
the last year. Entry salaries for medical/nursing/ & related students declined 
1.5%. 

Michigan employers paid the highest salaries to cooperative education student 
employees while lowa/Missourl employers paid the lowest. 

Michigan employers paid the highest salaries to new graduates while Kentuclgr 
employers paid the lowest. 

Employers who simultaneously hire various engineering disciplines tend to pay 
them identical rates while they are cooperative education students but vary the 
rates by engineering discipline when hiring new graduates. 

Employers of bachelors degree level students tend to provide them with more 
benefits more often than do employers of associates degree level students. 

Tire & rubber employers provided the most benefits to bachelors degree level 
students while public accounting employers provided the least. The Federal 
Goverrmient as an employer provided the most benefits to associate degree level 
students while the least benefits were provided by Food & Beverage Processing, 
Tire & Rubber, and Glass & Paper Packaging. 

Relative to entry level salaries paid to bachelors degree level students, public 
accounting employers were the highest while merchandising and related services 
employers were the lowest. 

For associates degree level students. Aerospace, Electronics, and Business 
Equipment employers paid the highest salaries while Food & Beverage Processing 
employers were the lowest. 

* - 
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Chart Interpretation 

In order to help the reader understand the statistics and data provided in the 
charts* the following should be noted: 

Average monthly first salary is the entry salaiy rate for a cooperative education 
student whether that student is a freshman, sophomore, or junior. Most Midwest 
programs start bachelors degree level students toward the end of the sophomore 
year or at the start of the junior year. 

Average monthly final salary is the last salary rate paid for the studenfs last 
work assignment before graduation: usually as a senior for bachelors degree 
level students and as a sophomore for associates degree level students. 

The median is provided to give the reader some understanding of how the 
sample i elates to a normal curve. 

Small sample sizes may be somewhat reliable since they represent employer 
responses rather than individual student responses. 

When comparing the monthly salary paid to a new graduate with similar data 
from other sources, it should be noted that many surveys of salaries paid new 
graduates are based on offers to individual students, and tend to be skewed 
toward the high end, since the top graduates often receive and report multiple 
offers. This survey appears to fairly represent the salaries actually given to 
those who are in the top fifty percent of their class rather than the top ten to 
twenty percent of their class. 

Scope and Nature of the Survey 

The survey format has been developed and revised during the past decade of 
use. Revision has been based upon analysis of employer input and upon 
comments which were received from many users. Two similar but separate 
questionnaires are used, one for bachelors degree level programs and another 
for associates degree level programs. 

College cooperative education program directors from throughout the Midwest 
were selected to participate in questionnaire distribution to provide a good 
geographic mix as well as a good mix of botli two-year and four -year colleges. 
They were asked to distribute the survey questionnaires to the employers of 
their cooperative education students in a manner which tended to ensure full 
regional coverage and to minimize employer overlap. The colleges were specifically 
asked to select employers who best reflected their own geographic location. In 
May of 1992, 1 19 college cooperative education program directors received 3,890 
survey questionnaires, personalized cover /instructional letters, and return en- 
velopes to forwai'd to the employers they had selected to participate in the 
survey. 
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Until as late as September 1992, surveys were still being returned to Wayne 
State Universily. Following are the distribution and response statistics: 



By Region 

Total surveys sent to participating colleges 3,890 

Number of surveys sent to two-year colleges 950 

Number of surveys sent to four -year colleges 2,940 

Surveys estimated to have been sent to employer 1,727 

Total number of completed surveys received 456 

Response rate - ba^ed upon estimated distribution 26,4% 

Response rate - based upon planned distribution 11,7% 

Total number of usable surveys returned 434 

Percentage of employers surveyed who employ 

only bachelors degree students 76.0% 

Percentage of employers surveyed who employ 

only associates degree students 3,5% 

Percentage of employers surveyed who employ both 

Bachelors and associates degree students 20,5% 

Total unusable surveys 22 

Ntraiber lacking state identification or out-of-area 20 

Number lacking usable information 2 



By State 





Numbef of 
Colleges 
Partteipxating 


ProvfcJed 
toCoUegec 


E$tWK3ted' 
Surs/eysSent 
to Emptoyers 


Surveys Returned 
bvf^mpk>yea/% 
Ctionge 


Estimated 
Reiponse 
Rate 


\of 
Totd 
Retvfns 


nUnois 


19 


455 


191 


42% 


63/+28.6% 


33.0% 


14.5% 


Indiana 


13 


505 


152 


30 


48/+29.7 


31.6 


11.1 


Iowa 


10 


300 


66 


22 


14/-26.3 


21.2 


3.2 


Kentucky 


15 


215 


135 


63 


28/+33.3 


20.7 


6.5 


Michigan 


15 


930 


400 


43 


100/-8.3 


25.0 


23.0 


Minnesota 


11 


135 


41 


30 


12/-50.0 


29.3 


2.8 


Missouri 


8 


250 


115 


46 


30/-33.3 


26.1 


6.9 


Ohio 


16 


780 


547 


68 


105/-3.7 


19.2 


24.2 


Wisconsin 


12 


320 


85 


25 


34 '-^54.6 


40.0 


7.8 


TOTAL 


119 


3,890 


1.732 




434/-0.2 




100% 



* Percentage based on a 1987 follow-up study, except for Missouri, which was added in 1988 
and which has been assigned the overall average. 

Although by application of information gathered through a previous follow-up 
study, it was estimated that slightly under half of the 1992 survey questionnaires 
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were sent to employers, it is felt that more might actually have been sent out. 
Also, although attempts were made to select colleges representing geographical 
separation in each state, some employers inadvertently received two or more 
survey questionnaires. It would appear from inspection of the returned surveys 
that employers who were contacted more than once tended to return only one 
of the surveys. It also appears that large employers with multiple work locations 
were not a significant factor which might have skewed the data. 

In 1992, a combined survey questionnaire, requesting both bachelors and 
associates degree level data, was sent to employers by two-year and four- year 
colleges. Of the survey questionnaires, 24.4% were provided to and sent out by 
associates degree granting colleges. Of the usable surveys returned, 24.0% were 
from employers who employed associates degree level cooperative education 
students. It was interesting to note that 20.5% of the employers indicated that 
they employ both bachelors degree level and associates degree level students 
in their programs. If the data from these employers were excluded from con- 
sideration, then the return rate of usable surveys returned from employers of 
associates degree level students would have been only 3.5% of the total retums. 
This seems to indicate that employers seem more likely to employ both associate 
degree level and bachelor degree level students in their cooperative education 
programs than to employ only associates degree level students . This may Indicate 
a weakness either in the methodology used to gather this data or a general 
lack of strength of cooperative education in two-year associates degree granting 
colleges in the Midwest. 

The overall number o* responses from Ohio and Michigan employers was 
exceptionally high. However, the number of responses from Ohio and Michigan 
employers decreased by 3.7% and 8.3%, respectively. Wisconsin, Kentucky, 
Indiana, and Illinois showed increased response rates of 54.6%, 33.3%, 29.7%, 
and 28.6% respectively, while Minnesota, Missouri, and Iowa showed decreased 
response rates of 50.0%, 26.1%, and 26.3%. Overall, there was no significant 
change in employer response rate for the region. It is believed that the response 
rate has some general relationship to the level of economics activity in each 
state. 

Summary 

It is hoped that this survey provides useful information to cooperative education 
practitioners throughout the Midwest, and that those cooperative education 
employers and college program directors who participated in this project will 
continue their high level of support in the future. Special thanks are given to 
the Michigan Council for Cooperative Education which provided significant 
financial support for this project as a service to the professional field of cooperative 
education. 
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MroWEST REGION* 

1992 7 

Top Five Majors Employed as Cooperative Education Students 



BACHELORS DEGREE LEVEL 



Employer Type 
01 rroduct 
or Service 


FIRST 


bECOND 


THIRD 


roUKTH 


FIFTH 


•Accounting 
Public 


Acxxninting 










-Banking, 
FinVInsur. 


Acsoounting 


Banking 4 Hnance 


Mgt Infd Systems 


Computer Sdenoe 


Marketing 


•Merchand. 
Services 


Mukcting 


Computer Sdenoe 


Humaruties 


Management 


Accounting 


•Aero/Elec. 
Bus. Equi. 


Mechanical Enginctring 


Elect/ Bectronic/Compixtcr 
Engrg 


Industrial Engrg 


Engrg Tech. 


Accounting 


-Auto/Mech. 
Equipment 


Mddianical Engrg 


Elect/ Electronic/ Computer 
Engrg 


Industrial Engrg 


Aooounting 


Engrg Tech. 


^Building Mat. 
Mfrs. & Constr. 


Qvil EngTg 


Mechanical Enfcnz 


Chemical Engrg 


Accounting 


Mgt Info. Sys 


-Chem./Dnig 


Chemical Engig 


Mechaiucal Engrg 


Qect/Elcctroruc/Computer 
Engrg 


Chemistry 


Computer Sdence 


•Elec. Mach. 
Eqiiip. 


Mccl\aracftl EngTF 


Elect/ Qectronic/ Computer 
Engrg 


Industrial Engrg 


Engrg Tech. 


Mgt Info. Sy» 


-Food/Bevei. 
Processing 


Mechaiucal Engrg 


Chemical Engrg 


Hect/Electronic/Computer 
Engrg 


Industrial Engrg 




-Glass/Paper 
rackgng./l-Ta. 


Elect/ Qectronic/Gomputer 
Engrg 


Mechanical Engrg 


Chemical Engrg 


Industrial Engi^ 


Chemistry 


-Metals iti 
Metal Prod. 


Mechanical Engrg 


Industrial Engrg 


Qect/Electronic/Computer 
Engi^ 


Chemical Engrg 


Accounting 


-Petro. 

(incl. Nat. Gas) 


Chemical Enzre 


Mechanical Engrg 


Chemistry 


Gvil Engrg 


Computer Sdervce 


-Research, 
Con^Org. 


Gvil Engrg 


Elect/ Bectronic/ Computer 
Engrg 


Mechanical Engrg 


Computer Sdenoe 


Marketing Ic Engrg 
TecK 


-Tire ^1- 
RubbtT 


Medunical Engrg 


Chemical Engrg 


Sect/ Electronic /Ccmputcr 
Engrg 


Indtistrial Engrg 


Engrg Tech. 4 
Computer Sdence 


Public 


Elcct/EIectiGruc/Gomputer 
Engrg 


Mechaxtical Engrg 


Accounting 


Marketing 


Computer Sdence 


-Government- 


Accounting 


Marketing 


Humanities 


Mgt Info. Sys 


Chemical Engrg k 
Social Sdences 


-Government- 
Local St State 


Gvil Engrg 


Social Sdencci 


Computa- Science 


Engrg Tech. 


Beet /Bectroruc/Compu 
ter Engrg 


-Non-Profit 
Educ. Org. 


Nursing 4 Allied Health 


Accounting 


Marketing 


Social Sda\cc 


Computer Sdenoe 


-Others 

i.e.. Architecture 


Architecture 


Mechatucal Engrg 


Elect/ Electronic/Computer 
Engrg 







* Includes the following midwestem states: Illinois, Indiana, Iowa, Kentucky, Michigan, Minnesota, Missouri, Ohio, and 
Wiscoiisin 
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MIDWEST* 
1992 

BACHELORS DEGREE LEVEL STUDENTS 



Benefits Provided to Cooperative Education Student Employees by Employers 



PcrccnUgt and Number of 
Employers Offering Each 
Benefit 


Business 


Hrmmarities 


dociai 
Sciences 


Sciences 


Engineering Others*** 


1992 
Atl 
Associates 


1992 
Rank 
Order 


1991 
All 
Bachelors 


1991 
Rank 
Order 


Ue Imurance 


32.3% 
41" 


28.6% 
6 


55.6% 
10 


41.0% 
34 


32.2% 
83 


44.4% 

12 


34.9% 
187 


10 


35.6% 
203 


10 


Medkxil Hocpitalzatk^n 
Insurance 


34.7 
44 


33.3 
7 


55.6 
10 


43.4 
36 


35.3 

01 


48.2 

lO 


37.7 
202 


6 


00.5 
220 


5 


Dentat Insurance 


20.5 
26 


19.1 
4 


27.8 
6 


30.1 
25 


24.0 
62 


29.6 
8 


24.4 
131 


12 


20.7 
118 


14 


VklonPian 


11.0 
14 


4.8 

1 


22.2 
4 


14.5 
12 


9.3 
24 


7.4 
2 


10.8 
58 


18 


10.9 
62 


18 


PoidNfacatton 


31.5 
40 


47.6 
10 


66.7 
12 


41.0 
34 


33.S 
86 


44.4 
12 


36.4 
195 


8 


37.7 
215 


7 


Paid Sick Days 


33.9 
43 


47.6 
10 


66.7 
12 


47.0 
39 


39.2 
im 


44.4 


40.7 
218 


4 


40.5 
231 


3 


Renrement Credit 


35.4 
45 


238 
» 


33.3 
6 


43.4 
36 


36.4 
94 


33.3 
9 


36.6 
196 


7 


39.1 
223 


4 


Serioffty 


29.1 
37 


iiJ.8 
5 


27.8 
5 


27.7 
23 


32.6 
84 


33.3 
9 


30.6 
164 


11 


27.0 
154 


11 


Longevity 


;5.0 
19 


14.0 
3 


22.2 
4 


10./ 

13 


12.8 
33 


18.5 
5 


1*4. U 

78 


15 


70 


16 




63.8 
81 


57.1 
12 


77.8 
14 


74.7 
62 


72.9 
188 


59.3 
16 


70.0 
375 


1 


69.9 
399 


1 


Pdd Days Off (Funerd, 
Pes3onal,& Miliary 


28.4 
36 


28.6 
6 


44.4 
8 


37.4 
31 


38.0 
98 


40.7 
11 


35.8 
192 


9 


36.0 
217 


6 


subsidized Housing and/or 
Meals 


7.1 
9 


4.8 
1 


16.7 
3 


12.10 
10 


5.4 
14 


11.1 
3 


7,5 
40 


20 


7.7 
44 


19 


Products/Services DIscolt t 


26.8 
34 


9.5 
2 


11.1 
2 


27.7 
23 


20.5 
53 


25.9 
7 


22.8 
122 


14 


21.2 
121 


13 


Handicapped Worker 
Accomodation 


40.9 
52 


23.8 
5 


27.8 
5 


44.6 
37 


39.2 
101 


33.3 
9 


oV.4 

211 


5 


oo.O 

190 


10 


Business Travel Expenses 


63.8 
81 


47.6 
10 


44.4 
8 


73.5 
61 


67.4 
174 


51.9 
14 


65.3 
350 


2 


58.3 
333 


2 


riDm onaciig 


1 1 n 

1 1 .u 

14 


0 


5.6 
1 


10.8 
9 


17.1 
44 


7.4 
2 


13,1 
70 


16 


12.8 
73 


15 


stock OpttoTtf 


10.2 
13 


4.8 
1 


5.6 
1 


12.1 
10 


8.1 
21 


7.4 
2 


9.0 
48 


19 


7.5 
43 


20 


Tuitton AW During Sctxx>l 
Periods 


11.8 
15 


14.3 
3 


16.7 
3 


13.3 
1 1 


9.3 
24 


18.5 
5 


11.4 

0 1 


17 
1 / 


11.4 


17 


Tras^ Expenses to/from 
Job Location 


21.3 
27 


9.5 
2 


22.2 
4 


35.0 
29 


22.5 
58 


14.8 
4 


23.5 
126 


13 


22.6 
129 


12 


Interviews Tro^ Expertses 
f Of out-of-town Co-op 
Students 


40.2 
51 


9.5 
2 


11.1 
2 


49,4 
41 


48.5 
125 


11.1 
3 


42.0 
225 


3 


37.5 
214 


8 




127" 


21 


18 


83 


258 


27 


536 




571 





* Includes the following Midwestern States: Illinois, Indiana, Iowa, Kentucky, Michigan 
Minnesota, Missouri, Ohio, and Wisconsin 



** Number of usable employer responses 
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MIDWEST* 
1992 

ASSOCIATES DEGREE LEVEL STUDENTS 

Benefits Provided to Cooperative Education Student Employees by Employers 



Percentage and Number cf 








Medical 


Ciim. Jus. 


1992 


1992 


1991 


1991 


Employers Offering Each 










ic 


All 


Rank 


All 


Rank 


Benefit 


Buttnes* 


Related Tech. 


Comm. Art 


Nrsng Related 


Law 


Associates 


Order 


Bachelors 


Order 


Life Iniurance 


34.2% 


33.3% 


0.0% 


0.0% 


50.0% 












14" 


20 


0 


0 


1 


37 


9 


54 


7 


Medical Hotpltolzatkxi 


43.9 


40.0 


33.3 


0.0 


50.0 


42.6 




AO O 




insuronca 


18 


24 


1 


0 


1 




c 
0 


o/ 


A, 

0 


Dental Insufonce 


24.4 


25.0 


0.0 


0.0 


50.0 


25.9 




23.3 






10 


IS 




u 


1 


2o 


1 1 


31 


11 


vmon non 


9.0 


8.3 


0.0 


0.0 


0.0 


63 




9.0 






4 


5 


0 


0 


0 


9 


18 


12 


18 


Paid vocation 


51.2 


43.3 


33.3 


0.0 


50.0 


47.2 




47.4 






21 




1 


U 


1 


C 1 

51 


3 


63 


3 


Poki Sick Days 


39.0 


35.0 


33.3 


0.0 


50.0 


38.0 




47.4 






16 


21 


1 


0 


1 


41 


6 


63 


3 


Retfrement Credit 


41.5 


31.7 


0.0 


50.0 


50.0 


35.2 




35.3 






17 


19 


0 


1 


1 


38 


ft 




o 
0 


Ser^ty 


24.4 


25.0 


33.3 


50.0 


50.0 






ZO.O 






10 


15 


1 


1 


1 


28 


n 


34 


10 


Longevity 


9.8 


11.7 


0.0 


0.0 


50.0 


11.1 




16.5 






4 


7 


0 


0 


1 


12 


16 


22 


15 


PaidHoidCfys 


70.7 


73.3 


66.7 


0.0 


50.0 


72.2 




71.4 






29 


44 


2 


0 


1 


78 


1 


96 


1 


PaW Days Off (Rrwa!, 


34.2 


40.0 


33.3 


50.0 


50.0 


38.0 




43.6 




rerional. ot MMtory 


14 


24 


1 


1 


1 


41 


6 


68 


5 


Subsidized Housing and/or 


4.9 


33.3 


0.0 


0.0 


50.0 


4.6 




6.0 




Meak 


2 


2 


0 


0 


1 


5 


20 


5 


19 


Products/Sen/ices Discount 


22.0 


15.0 


33.3 


0.0 


0.0 


17.6 










9 


9 


1 


0 


0 


19 


13 


27 


12 


Handk:apped WDricer 


46.3 


46.7 


33.3 


50.0 


0.0 


45.4 




.O 




AccofTxxiation 


19 


28 


1 


1 


0 


49 


4 


39 


9 


Businets TrcA/el Expense* 


58.5 


68.3 


33.3 


0.0 


0"^ 


57.4 




51.1 






24 


35 


1 


0 


c 


62 


2 


68 


2 


Profit Sharing 


9.8 


13.3 


0.0 


0.0 


0.0 


n.i 




14.3 






4 


8 


0 


0 


0 


12 


16 


19 


16 


Stock Options 


9.8 


3.3 


0.0 


0.0 


0.0 


5.6 




4.5 






4 


2 


0 


0 


0 


6 


19 


6 


20 






117 
II./ 


n n 
U.U 


OU.U 


CO o 

50.0 


16.7 




19.5 




Periods 


9 


7 


0 


1 


1 


18 


14 


26 


13 


Tro^ Expenses to/from 


14.6 


18.3 


0.0 


0.0 


0.0 


15.7 




9.8 




JobLocatkxi 


6 


11 


0 


0 


0 


17 


15 


13 


17 


tntefview Travel Expenses 


31.7 


30.0 


33.3 


0.0 


0.0 


29.6 




19.5 




for out-of-town Co-op 


13 


18 


1 


0 


0 


32 


10 


26 


13 


Students 






















4r* 


60 


3 


2 


2 


108 




133 





* Includes the following Midwestern States: Illinois, Indiana, Iowa, Kentucky, Michigan 
Minnesota, Missouri, Ohio, and Wisconsin 
^ ** Nurnber of usable employer responses 
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COMPARATIVE RANKING OF BENEHTS & RANK GROUPINGS 

1992 

Benefits Provided to Cooperative Education Student Employees by Employers 



BENEFITS 



MIDWEST REGION 
RANKING 



Bachelors Associates 



BACHELORS LEVE.'. RANKING 



Kentucky Michigan Ohio 



Illinois 



Minnesota Iowa 
Indiana Wisconsin Missouri 



PaidHoiicksys 

Business Travel Expenses 

PaJdStekDoys 



1 



1 



© © 



© © 



2 
1 
6 



Retirement Credt 
PaldVdCotfcxi 

Medicat Hospitaiization Insurance 



life Insurunce 

Interview Travel Expenses for 
Out-of-town Co-op Students 

Handicapped Worker 
AccorrvTwdatkxw 



10 



10 



Sentodty 



ir 



11 



11 
10 



5 
11 
10 



10 



10 



12 



© 



12 



Paid Days Off (Fur«ral, Pereonal, 
&Mlitar/) 

Travel Expenses to/fnom Job 
Locotton 



13 



15 



Dentcri insurorce 

Products/ 

Se(vk:»s Discount 



12 



11 



10 



12 



CO 



12 



13 



14 



13 



14 



Longevity 



12 

14 
15 



11 



13 



[16] 



14 

17 
17 



15 

13 



14 



12 



11 

13 
17 



11 



14 



JO 



11 

13 
15 



12 



12 



14 
16 



Profit Shoring 
Visk>nPtan 

Subsklzed Housing and/or Meals 



16 



18 
20 



15 
15 
10 



18 
19 
19 



15 
16 
19 



20 
18 



15 

[iD 

19 



Stock Opttons 

Tultton AW During School Perkxis 



19 
17 



19 
14 



17 
17 



14 
15 



18 
20 



18 
16 



19 
16 



19 
18 



17 
14 
20 



Usable EmpkTyer Responses 



536 



108 



32 



128 



130 



82 



68 



51 



43 



O About 50% or more of the employers provide this . . About 25% or more of the employers provide this 

benefit and those benefits ranked higher ' ' benefit and those benefits ranked higher 

□ About 1 0% or more of the employers provide this 
benefit and those benefits ranked higher 



Note: *lf the rank order bracketed by the 25th percentile I I is 11 , this means that all benefits ranked 11 through 
1 are provided by 25% or a higher percentage of employers in the Midwest to their cooperative education student 
employees. 
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ILLINOIS 
1992 

BACHELORS DEGREE LEVEL STUDENTS 

Benefits Provided to Cooperative Education Student Employees by Employers 



Percentage and Number of 


















Employers Offering Each 






Sodal 








AH 


Rank 


Benefit 


Business 


Humanities 


Sciences 


Sdences 


Engineering 


Others** 


Badielors 


Order 


1 Ite Irkfti imnr*o 


55.6% 


50.0% 


50.0% 


81.8% 


40.0% 


80,0% 


52,4% 






10' 


2 


2 


9 


16 


4 


43 


4 


Medical Hospitalization 


50.0 


50,0 


50.0 


81.8 


37.5 


80,0 


50,0 




Insurance 


9 


2 


2 


9 


15 


4 


41 


5 




33.3 


25,0 


25.0 


63.6 


27.5 


60,0 


35.4 






6 


1 


1 


7 


11 


3 


29 


11 


Vision Pkan 


16.7 


25.0 


25.0 


18.2 


2.5 


20,0 


11,0 






3 


1 


1 


2 


1 


1 


9 


19 


PnlH VfV^ntinn 

1 VJIVJ VV.JV^VJI1^^ 1 


44.4 


75.0 


50.0 


63.6 


40.0 


60,0 


47,6 






8 


3 


2 


7 


16 


3 


39 


6 


Paid Sick Days 


50.0 


75.0 


50.0 


54.6 


40.0 


60,0 


47,6 






9 


3 


2 


6 


16 


3 


39 


6 




50.0 


25.0 


25.0 


45.5 


40.0 


40,0 


41,5 






9 


1 


1 


5 


16 


2 


34 


9 


Seniority 


44.4 


25.0 


0.0 


45.5 


35.0 


80,0 


39,0 




8 


1 


0 


5 


14 


4 


32 


10 


iwwiijr 


22.2 


25.0 


0.0 


27.3 


10.0 


20.0 


15.9 




4 


1 


0 


3 


4 


1 


13 


17 


Paid Holidays 


77,8 


75.0 


75.0 


90.9 


82.5 


80,0 


81.7 






14 


3 


3 


10 


33 


4 


67 


1 


Paid Doys Off (Funeral 


44.4 


50.0 


50.0 


45,5 


47.5 


60,0 


47.6 




Persorxal, & Military 


8 


2 


2 


5 


19 


3 


39 


6 


Subsidized Housing 


11.1 


25.0 


25.0 


18.2 


2.5 


20,0 


9.8 




and/or Meals 


2 


1 


1 


2 


1 


1 


8 


20 


Prod ucts/Servlcfts 


38.9 


0.0 


0.0 


36.4 


17.5 


60,0 


25.6 




Discount 


7 


0 


0 


4 


7 


3 


21 


13 


Handicapped Wortcer 


61.1 


75.0 


50.0 


63.6 


45.0 


60.0 


53.7 




AccorTK>dation 


11 


3 


2 


7 


18 


3 


44 


3 


Business Travel Exoenses 


66.7 


25.0 


50.0 


90.9 


65.0 


80.0 


67.1 






12 


1 


2 


10 


26 


4 


55 


2 


Profit Sharing 


11.1 


0.0 


0.0 


18.2 


27.5 


0,00 


18.3 


15 


2 


0 


0 


2 


11 


0 


15 


Stock Optk^ns 


22.2 


0.0 


0.0 


9.1 


10,0 


20,0 


12.2 




4 


0 


0 


1 


4 


1 


10 


18 


Tuition Aid Durir^ School 


27.8 


25.0 


25.0 


18.2 


5,0 


60,0 


17.1 




Periods 


5 


1 


1 


2 


2 


3 


14 


16 


Travel Expenses to./from 


11.1 


0.0 


0.0 


36.4 


22,5 


20,0 


19.5 




Job Locatk:>n 


2 


0 


0 


4 


9 


1 


16 


14 


Interview Travel Exper>ses 


27.8 


0.0 


0.0 


45.5 


42.5 


20,0 


34.2 




for out-of-to\A/n Co-op 


5 


0 


0 


5 


17 


1 


28 




Students 




















18* 


4 


4 


11 


40 


5 


82 





♦ Nun^r of usable employer responses 
Others include: Architecture, Economics, Nursing 
and Allied Health Professions, Criminal Justice and Law Enforcement 
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INDIANA 
1992 

BACHELORS DEGREE LEVEL STUDENTS 

Benefits Provided to Cooperative Education Student Employees by Employers 



Percentage and Number of 


















Employers Offering Each 






Social 








All 


Rank 


Benefit 


Business 


Humanities 


Sciences 


Sciences 


Engineering 


Others** 


Bachelors 


Order 


Life Insurance 


36,8% 


0.0% 


66.7% 


53.9% 


37.0% 


80.0% 


45.6% 






7* 


0 


2 


7 


10 


4 


31 


8 


Medical Hospitallzatton 


42.1 


0.0 


66.7 


61.5 


44.4 


80.0 


51.5 




Insurance 


8 


0 


2 


8 


12 


4 


35 


4 


Dental Insurance 


26.3 


0.0 


66.7 


46.2 


33,3 


80.0 


39.7 






5 


0 


2 


6 


9 


4 


27 


11 


Vision PJan 


5.3 


0.0 


33.3 


7.7 


7,4 


20.0 


8.8 






1 


0 


1 


1 


2 


1 


6 


18 


Paid Vacation 


36.8 


0.0 


66.7 


38.5 


40.7 


80.0 


44.1 






7 


0 


2 


5 


11 


4 


30 


9 


Paid Sick Days 


31.6 


0.0 


66.7 


61.5 


48.2 


60,0 


48.5 






6 


0 


2 


8 


13 


3 


33 


5 


Retirement Credit 


47.4 


0.0 


0.0 


76.9 


51.9 


60.0 


58.8 






9 


0 


0 


10 


14 


3 


40 


3 


SenJorit/ 


26.3 


0.0 


66.7 


30.8 


40.7 


60.0 


38.2 






5 


0 


2 


4 


11 


3 


26 


12 


Longevity 


26.3 


0.0 


66.7 


15.4 


18,5 


60,0 


26.5 






5 


0 


2 


2 


5 


3 


18 


14 


Paid Holidays 


57.9 


0.0 


0.0 


84.6 


81.5 


80.0 


76.5 






11 


0 


0 


11 


22 


4 


52 


2 


Paid Days Off (FuneraL 


26.3 


0.0 


66.7 


46.2 


44.4 


80.0 


44.1 




PersonoL & Military 


5 


0 


2 


6 


12 


4 


30 


9 


Subsidized Houslrig 


15.8 


0.0 


66.7 


15.4 


11.1 


20.0 


16.2 




and/or Meals 


3 


0 


2 


2 


3 


1 


11 


17 


Products/Sen/Ices 


21.0 


0.0 


33.3 


30.8 


33.3 


20.0 


27.9 




Discount 


4 


0 


1 


4 


9 


1 


19 


14 


Handicapped Worker 


36.8 


0.0 


66.7 


53.9 


48.2 


40.0 


47.1 




Accomodation 


7 


0 


2 


7 


13 


2 


32 


7 


Business Travel Expenses 


63.2 


0.0 


66.7 


84.6 


92.6 


40.0 


77,9 






12 


0 


2 


11 


25 


2 


53 


1 


Profit Sharing 


0.0 


0.0 


0.0 


7.7 


11.1 


0.0 


5.9 






0 


0 


0 


1 


3 


0 


4 


20 


Stock OptkDns 


5.3 


0.0 


0.0 


7.7 


11.1 


0.0 


7.4 






1 


0 


0 


1 


3 


0 


5 


19 


Tuition Aid During School 


5.3 


0.0 


33.3 


30.8 


22.2 


40.0 


20.6 




Periods 


1 


0 


1 


4 


6 


2 


14 


16 


Travel Exper^ses to/from 


31.6 


0.0 


66.7 


38.5 


25.9 


20.0 


30.9 




Job Location 


6 


0 


2 


5 


7 


1 


21 


13 


Interview Travel Expenses 


47.4 


0.0 


33.3 


61.5 


55.6 


0.0 


48.5 




for out-of-town Co-op 


9 


0 


1 


8 


15 


0 


33 


5 


Students 




















19* 


1 


3 


13 


27 


5 


68 





• Number of usable employer responses 
** Others include: Architecture, Economics, Nursing 
O and Allied Health Professions, Criminal Justice and Law Enforcement 
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IOWA & MISSOURI 
1992 

BACHELORS DEGREE LEVEL STUDENTS 
Benefits Provided to Cooperative Education Student Employees by Employers 



Percentage and Number of 
Employen Offering Each 
Benefit 


Business 


Humanities 


Social 
Sciences 


Sciences 


Engineering 


Others** 


All 
Bachelors 


Rank 
Order 


1 If A Insi irorv^A 

UJI V II iV^O 


42.9% 
3* 


0.0% 
0 


0.0% 
0 


33.3% 
2 


25.0% 
7 


0.0% 
0 


26.7% 
12 


7 


Medical Hospitalization 
Insurance 


42.9 
3 


0.0 
0 


0.0 
0 


33.3 
2 


28.6 
8 


0.0 
0 


28.9 
13 


6 




3 


0.0 
0 


0.0 
0 


33.3 
2 


25.0 
7 


0.0 
0 


24.4 
11 


8 


Vision Ptan 


28.6 
2 


0.0 
0 


0.0 
0 


16.7 
1 


17.9 
5 


0.0 
0 


17.8 
8 


14 




28.6 
2 


33.3 
1 


0.0 
0 


33.3 
2 


17.9 
5 


0.0 
0 


24,4 
11 


8 


Paid Sick Days 


28.6 
2 


33.3 
1 


0.0 
0 


33.3 

2 


28.6 
8 


0.0 
0 


31.1 
14 


5 


PAtirAmAnt Crddit 


28.6 
2 


0.0 
0 


0.0 
0 


33,3 
2 


25.0 
7 


0.0 
0 


24.4 
11 


8 


Seniority 


42,9 
3 


0.0 
0 


0.0 
0 


0.0 
0 


21.4 
6 


0,0 
0 


20.0 
9 


12 


LonyoviTy 


2 


0,0 
0 


0.0 
0 


0.0 
0 


17.9 
5 


0.0 
0 


15.6 
7 


16 


Paid Holidays 


42.9 
3 


66.7 
2 


0.0 
0 


50.0 
3 


63.6 
15 


0.0 
0 


63.3 
24 


2 


Paid Davs Off fFundraL 
Personal, & Military 


28.6 
2 


0.0 
0 


0.0 
0 


33.3 
2 


25.0 
7 


0.0 
0 


24.4 
11 


8 


Subsidized Housing 
and/or Meals 


0.0 
0 


0.0 
0 


0.0 
0 


0.0 
0 


3.6 
1 


0,0 
0 


22 
1 


20 


Products/Seivlces 
Discount 


0.0 
0 


33.3 
1 


0.0 
0 


33.3 
2 


14.3 
4 


0.0 
0 


17.8 
8 


14 


Handicapped Wortcer 
Accomodation 


28.6 
2 


0,0 
0 


0.0 
0 


60.0 
3 


39,3 
11 


0.0 
0 


35.6 
16 


4 




71.4 
5 


33.3 
1 


0.0 
0 


66.7 
4 


64.3 
18 


0.0 
0 


62.2 
28 


1 


Protlt Sharing 


14.3 
1 


0.0 

0 


0.0 
0 


16.7 
1 


14.3 
4 


0,0 
0 


13.3 
6 


17 


Steele Opttons 


0.0 
0 


0.0 
0 


0.00 
0 


33.3 
2 


0.0 
0 


0,0 
0 


4.4 

2 


19 


lUiiion Aia uunng ocnooi 
Periods 


9^^ A 

2 


00 
0 


0.0 

0 


16.7 

1 


7,1 
2 


0,0 
0 


11.1 

5 


18 


Travel Expenses to/from 
Job Locatton 


28.6 
2 


0.0 
0 


0.0 
0 


16.7 
1 


21.4 
6 


0.0 
0 


20.0 
9 


12 


Interview Travel Expenses 
for out-of-toNvn Co-op 
Students 


42.9 

3 


33.3 
1 


0.0 
0 


33.3 
2 


53,6 
15 


0,0 
0 


46,7 
21 


3 




7* 


3 


1 


6 


28 


0 


43 





ERIC 



• Number of usable employer responses 
•* Others include: Architecture, Economics, Nursing 
and Allied Health Professions, Criminal Justice and Law 
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KENTUCKY 
1992 

BACHELORS DEGREE LEVEL STUDENTS 



Benefits Provided to Cooperative Education Student Employees by Employers 



Percentage and Number of 
employers yrrenng cacn 
Benefit ^ 


Business 


Humanities 


Social 
Sciences 


Sciences 


Engineering 


Others** 


All 
Bachelors 


Rank 
Order 


Life insurance 


0.0% 
0" 


50.0% 
1 


0.0% 
0 


0.0% 
0 


13.3% 
2 


0.0% 
0 


18.8% 
6 


10 


Medical H(Lpltall2atlon 
insurance 


20.0 
1 


50.0 
1 


0.0 
0 


28.6 
2 


33.3 
5 


U.U 
0 


•77 C 
O/.O 

12 


4 


Dental Ir^rance 


0.0 
0 


50.0 
1 


0.0 
0 


0.0 
0 


13.3 
2 


0.0 
0 


9.4 

3 


14 


Vision Plan 


0.0 
0 


0.0 
0 


0.0 
0 


1 


A 7 
0./ 

1 


n n 

U.U 

0 


A 

2 


15 


Paid Vacation 


20.0 
1 


50.0 
1 


0.0 
0 


0.0 
0 


26.7 
4 


U.U 
0 


ZO. 1 

9 


7 


Paid Sick Days 


0.0 
0 


50.0 
1 


U.U 
0 


Im.O 

1 


OA 7 

4 


n n 

U.U 

0 


9 


7 


Retirement Credit 


0.0 
0 


50.0 
1 


1.0 
0 


28.6 
2 


33.3 
5 


0.0 
0 


ZO. 1 

9 


7 


Seniority 


0.0 
0 


U.U 
0 


n n 

U.U 

0 


n n 

U.U 

0 


26 1 
4 


0.0 
0 


12.5 
4 


12 


r 

Longevity ^ 


0.0 
0 


0.0 
0 


0.0 
0 


0.0 
0 


6.7 
1 


0.0 
0 


3.1 
1 


17 


Paid Holidays 

r 


OU.U 

4 


n n 

U.U 

0 


n n 

U.U 

0 


86.7 
6 


80.0 
12 


0.0 
0 


78.1 
25 


1 


Paid Days Off (Funeral, 
Persorx3l,8t Military 


20.0 
1 


50.0 
1 


50.0 
1 


28.6 
2 


oo o 
OO.O 

5 


U.U 

0 


o 1 .0 

10 


6 


Subsidized Housing 
and/or Meals 


20.0 
1 


U.U 
0 


U.U 

0 


AO 0 

3 


2 


0.0 
0 


18.8 
6 


10 


Products/Services 
Discount 


0.0 
0 


0.0 
0 


0.0 
0 


0.0 
0 


A 7 
O./ 

1 


U.U 
0 


o. 1 
1 


17 


Handicapped Worker 
Accomodation 


0.0 
0 


0.0 
0 


U.U 
0 


1 


9n n 

^u.u 

3 


n n 

U.U 

0 


4 


12 


Business Travel Exper^ses 


20.0 
1 


50.0 

1 


50.0 
1 


57.1 
4 


53.3 
8 


U.U 
0 


OU.U 
16 


2 


Profit Snaring 


U.U 
0 


U.U 

0 


1 


0.0 
0 


6.7 
1 


0.0 
0 


6,3 
2 
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* Number of usable employer responses 

** Others include: Architecture, Economics, Nursing ^ . 

and Allied Health Professions, Criminal Justice and Law Enforcement » » ' » 
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MICHIGAN 
1992 

BACHELORS DEGREE LEVEL STUDENTS 



Benefits Provided to Cooperative Education Student Employees by Employers 
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BACHELORS DEGREE LEVEL STUDENTS 

Benefits Provided to Cooperative Education Student Employees by Employers 
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BACHELORS DEGREE LEVEL STUDENTS 



Benefits Provided to Cooperative Education Student Employees by Employers 



Percentage and Number of 














All 




Employeis Offering Each 










Engineeriing 




Rank 


Benefit 


Business 


Humanities 


Sciences 


Sciences 


Others** 


Bachelors 


Order 


Life Insurance 


34.3% 


0.0% 


50.0% 


33.3% 


34.4% 


0.0% 


32.3% 








0 


"1 


6 


22 


0 


42 


9 


Medical Hospitalization 


37.1 


0.0 


50.0 


33.3 


oo.v 


14.0 






Insurance 


1 o 


0 




6 


23 


1 


45 


8 


Dental lnsurarx:e 


25.7 


0.0 


0.0 


27.8 


26,6 


0.0 


24.6 






o 
y 


n 
u 


n 

w 




17 


0 


32 


14 


VblonPlan 


20.0 


0.0 


50.0 


27.8 


14.1 


0.0 


17.7 






7 


0 


1 


5 


9 


0 


23 


16 


Paid Vacation 


25.7 


33.3 


50.0 


33.3 


32.8 


14.3 


30.8 






Q 

T 




1 


6 


21 


1 


40 


10 


Paid Sick Days 


45.7 


33.3 


50.0 


44.4 


AO A 

48.4 


14.0 


AC A 

45.4 




16 
1 




1 


8 


31 


1 


59 


4 


Retirement Credit 


31.4 


0.0 


50.0 


33.3 


32.8 


0.0 


30.0 






n 


0 


1 


6 


21 


0 


39 


11 


Seriiority 


40.0 


U.U 


ou.u 


oo.v 


'^7 ^ 
Of ,o 


n n 






14 


0 


1 


7 


24 


0 


47 


7 


Longevity 


14.3 


0.0 


0.0 


i0.7 


14.1 


14.3 


13.9 




5 


0 


0 


3 


9 


1 


18 


17 


Paid Holidays 


80.0 


OOJ 


OU.U 


OO.O 


7A 1 


AO Q 


7A 0 






28 


2 


1 


15 


60 


3 


100 


1 


Paid Days Off (Funeral. 


34.3 


0.0 


0.0 


44.4 


46.9 


28.6 


40.8 




Porv^nol A K/Illtruv 

r t9ldV/l IvN* ^ IVWIIVdH y 


12 


0 


0 


8 


30 


2 


53 


6 


Subsidized Housing 


5.7 


0.0 


U.U 


O.O 


A 7 
•1./ 


I4.0 


«^ A 




and/or Meals 


2 


0 


0 


1 


3 


1 


1 


19 


Products/Services 


37.1 


33.3 


0.0 


44.4 


18.8 


28.6 


28.5 




Discount 


13 


1 


0 


8 


12 


.2 


37 


12 


Handicapped Worker 


51.4 


0.0 


U.U 


DO.O 


•^7 «\ 


OA A 


AO 'K 






18 


0 


0 


10 


24 


2 


65 


5 


Busir^ss Trove) Expenses 


68.6 


66.7 


0.0 


83.3 


68.8 


28.6 


Oil 






24 


2 


0 


15 


44 


2 


88 


2 


Profit Shoring 


20.0 


0.0 


U.U 


? O./ 


91 O 
^ 1 .V 


14 


10 9 




7 


0 


0 


3 


14 


1 


25 


15 


Stock Opttons 


8.6 


0.0 


0.0 


TIT 
1 1. i 


0.0 


U.U 


A O 
O.V 




3 


0 


0 


2 


4 


0 


9 


18 


Tuition Aid During School 


2.9 


0.0 


0.0 


5.6 


O.O 


U.O 


A A 




Periods 


1 


0 


0 


1 


4 


0 


6 


20 


Travel Expenses to/from 


20.0 


0.0 


0.0 


38.9 


28.1 


0.0 


25.4 




Job LocatkDn 


7 


0 


0 


7 


18 


0 


33 


13 


Intefview Travel Exper^ses 


54.3 


0.0 


0.0 


77.8 


54.7 


14.3 


63.9 




for out-of-town Coop 


19 


0 


0 


14 


35 


1 


70 


3 


Students 




















35* 


3 


2 


18 


64 


7 


130 





* Number of usable employer responses 
** Others include: Architecture, Economics, Nursing 
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1992 

ADDITIONAL BENEFITS PROVIDED 
TO COOPERATIVE EDUCATION STUDENTS 

In addition to the twenty benefits which were previously listed and which were 
pre-printed on the survey questionnaire, respondents were provided an option 
to list additional benefits which they provide to their cooperative education 
students. Twelve and two-tenths percent, or fifty-three of the 434 usable surveys, 
contained twenty of these additional benefits. They are tabulated separate^ 
since it is felt that many employers may have responded more firequently to 
pre-printed. recognizable benefits than may have responded to the category of 
•*other benefits."* These twenty additional benefits will be studied for the possible 
inclusion of some of them in fiitxire survejrs as •*most often provided** benefits. 
Six benefits listed in this manner fi-om previous surveys are now included in 
the questionnaire. 

% of Respondents Who 



Benefit Description 


Rank Order 


listed This Benefit 


Rctirement/401K Plan 


1 


2.3% 


Bonus 


2 


1.6 


Flexible/Matching Savings Plan 


3 


1.2 


Health Club/Exercise Facilitles/RecreaUon Program 


3 


1.2 


Safety Equipment & Work Clothing or Uniforms 


5 


0.9 


Flex Time/Compensatory Time 


5 


0.9 


Overtime Pay & Shift Differential 


7 


0.5 


Long Term Disability Program 


7 


0.5 


Woiicers Comp. Insurance 


7 


0.5 


Personal Accident Insurance 


10 


0.2 


Travel Insurance 


10 


0.2 


Deferred Compensation 


10 


0.2 


TuiUon Aid During Work Periods 


10 


0.2 


Prescription Card 


10 


0.2 


Paid Study Time. Materials. In-House Courses 


10 


0.2 


Professional Meetings 


10 


0.2 


Suggestion Plan 


10 


0.2 


Employees Club 


10 


0,2 


Safety Awards 


10 


0.2 


Paid Co-op Fees 


10 


0.2 


Special thanks: Alan Moen. computer programming and processing; Charles 


Alexander, chart/text layout and typography; Christine Tyler, letter/question- 


naire mailing and follow-up: Rich McQuade* Bob Anderson, and Wendy Crusoe, 


proofreading. Without their help, this survey could not have been produced. 



O Oil 



COOPERATIVE EDUCATION COLLEGES AND UNIVERSITiES WHO DISTRIBUTED 
THE SURVEY QUESTIONNAIRE TO THE EMPLOYERS OF THEIR STUDENTS 



ILLINOIS 

Tilton College 

University of Illinois at Chicago 

Elgin Community College 

School of the Art Institute of Chicago 

College of Lftke Coun^ 

IVuxnan College 

Bradley University 

Illinois State University 

DuPage College 

Sangamon State University 

Univeraity of Illinois at Chicago - Engineering 

Southern Illinois University 

Northern Illinois University 

Northwestern University 

Columbia College 

University of Illinois - School of Chem. Sci. 
Southern Illinois University - Edwardsville 

INDIANA 

Ivy Tech - Indianapolis 
Valparaiso University 
Indiana University Southeast 
Tri-State University 
Indiana State University 
Ball State University 
Ivy Tech - ScUersburgh 
University of Southern Indiana 
University of EvansviUe 
Indiana University 
Purdue University 
Calumet College 
Marlon College 

IOWA 

University of Iowa 
SL Ambrose College 
University of Northern Iowa 
Clinton Community College 
Scott Commimity College 
Muscatine Community College 
Kirkwood Commimity College 
Clai^ce College 
Maiycrest College 

North Iowa Area Commimity College 

KENTUCKY 

Lexington Community College 

Prestonberg Community College 

Madisonvllle Community College 

Eastern Kentucky University 

Jefferson Community College at SW 

KentuclQr State 

Maysvllle Commimity College 

Thomas More College 

University of Louisville 

Western Kentucky University 

University of Kentucky 

Northern Kentucky University 

Henderson Community College 

University of Louisville^. B. Speed Scientific School 

Murray State University 

BOCmCAN 

Henry Ford Community College 
Wayne State University 
University of Detroit Meny 



University of Michigan • Dearborn 
Eastern Michigan University 
Macomb Community College 
Kalamazoo Valley Community College 
GMI, Englneerlrig & Management Inst. 
Baker College of Flint 
Bay De Noc Community College 
Detroit College of Business 
Saginaw Valley State University 
University of Michigan - Flint 
Oaklarul University 
Michigan State University 

MINNESOTA 

University of Minn. - Elec. Enggr. 
Gustavus Adolphus College 
Concordia College 
Augsburg College 

University of Minn. - College of AgrL 
Lakewood Community College 
College of St. Thomas 
Normandale Community College 
Saint Mary^s College 
University of Minn. - Waseca 
University of Minn. - Mech. Bnggr. 

BIISSOURI 

Fontbonne College 
Maiyville College 
Missouri Valley College 
Rockhurst College 

Southwest Missouri State University 
SL Louis Community College 
University of Missouri at RoUa 
Washington University 

OHIO 

University of Akron 
Sinclair Community College 
Youngstown State University 
Ohio State University 
University of Cincinnati 

University of Cinn. - College of Applied Science 

Cleveland State University 

Blackburn College 

Starl; Technical College 

Cinciimatl Technical College 

College of ML SL Joseph 

University of Dayton 

Wright State University 

Bowling Green State University 

Cuyahoga Community College 

John Carroll University 

WISCONSIN 

University of Wisconsin 
Marquette University 
University of Wisconsin - Milwaukee 
University of Wisconsin - LaCrosse 
Milwaukee Area Technical College 
University of Wisconsin - PlattcvtUe 
Moraine Park Technical College 
Waukesha County Technical College 
St. Norbert College 
University of Wisconsin - Stout 
University of Wisconsin - River Falls 
University of Wisconsin - Oshkosh 



